
 
DEPARTMENT OF ENERGY AND ENVIRONMENTAL PROTECTION 

JOB OPPORTUNITY 

ENVIRONMENTAL ANALYST 3 

 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 

 

 

Open To:  The Public and State Employees 

 

Location:  Bureau of Air Management, Planning and Standards Division 

  Mobile Source Group  

 

Job Posting No:  108180   

 

Type of Position:      Full-time Permanent 

 

Annual Salary:  $62,892 - $86,456 (ES-25)* 

 

Closing Date:  July 14, 2014  

 

* New hires to state employment start at the minimum of the above salary range. 

Eligibility Requirement: Candidates must be on the current DAS exam certification list for Environmental Analyst 3. 

Current state employees who hold permanent status in this class of EA 3 may apply without taking the exam or 

employees with previous status in the class of EA3 may apply for lateral transfer.   

  

Description of Duties:  Mobile sources are now the largest contributor to air pollution in Connecticut and the 

transportation sector is a major focus of both the Comprehensive Energy Strategy and our Clean Air Act obligations.  To 

achieve the air quality benefits, greenhouse gas reduction benefits and to continue the shift away from gasoline towards 

cleaner, cheaper and more reliable energy sources, the successful candidate will develop and implement efforts targeted 

at innovative and non-traditional programs. This position requires a highly motivated individual with proven program 

development and communication skills to lead the implementation of clean vehicle strategies and achieve the goals set 

forth in the Zero Emission Vehicle Action Plan.   

EXAMPLES OF DUTIES: As the statewide program coordinator for the zero emission vehicles, the candidate will: 

 Champion the implementation of the Zero Emission Vehicle Action plan, including developing fleet procurement   
strategies, facilitating employer charging infrastructure, working with state agencies and municipalities to lead by 
example. 

 Work with energy planners to assess rate design, and improve awareness of electric vehicle options.  

 Develop strong partnerships with our federal partners and represent the department in public outreach forums, 
interagency planning efforts and program development efforts.  

 Work with transportation planners to prepare for electric and hydrogen vehicles, resolve issues with sister 
agencies, testify in the energy dockets to get a viable electric rate structure. 

 Recommend program policy and marketing strategy, coordinate with the other states creating ZEV action plans, 
establish benchmarks and conduct checks to assess plan effectiveness, and lead the periodic plan revisions as 
the program and markets evolve.   

 Prepare and deliver presentations, draft reports and briefings documents.  

 Establish and maintain communications with other programs in the Department.  
 
 
 
 
 
 



 
 
 
 
 

PREFERRED CANDIDATE MUST HAVE:   

 Excellent project management skills with: 
o experience building programs, partnerships, and working with stakeholders;  
o extensive experience in independently reviewing and analyzing programs for consistency with policies, 

plans and statutes; and  
o considerable experience identifying inefficiencies and recommending improvements in programs or 

processes; 

 Exemplary interpersonal skills including persuasive and negotiation skills; 

 Strong problem solving skills and be effective at managing change; 

 Excellent written and oral communication skills;  

 Consistent track record of completing work on a timely basis, using time efficiently, and working in an organized 
manner given competing demands;  

 Outstanding knowledge of mobile sources and electric vehicle programs. 

Note:  The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit 

employment rules, if applicable.   

 

Application Instructions:  Interested and qualified candidates who meet the above requirements should submit a cover 

letter, a resume, an application for Employment (CT-HR-12 form at http://das.ct.gov/HR/Forms/CT-HR-2_Application.pdf),  

and current state employees must provide a copy of his/her last two service ratings to be received or postmarked no later 

than the Closing Date above. (Incomplete packages will not be considered): 

 

 
Department of Energy and Environmental Protection 

Human Resources Division 
79 Elm Street 

Hartford, CT 06106-5127 

Attn:  Angella Levy Telephone:  (860) 424-3006 

Fax: (860) 424-3896 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 

The Connecticut Department of Energy and Environmental Protection is an Affirmative Action and Equal Opportunity 
Employer that is committed to complying with the Americans with Disabilities Act. To request an accommodation contact 
us at (860) 418-5910 or deep.accommodations@ct.gov 

 

http://das.ct.gov/HR/Forms/CT-HR-2_Application.pdf
mailto:deep.accommodations@ct.gov

